
RYE TOWN COUNCIL 
 

PAY MULTIPLE 2024-25 
 
 
Under the Local Government Transparency Code 2015, local authorities (including 
parish/town councils with an annual income or expenditure above £200,000) must publish 
their pay multiple on their web site. 
 
The pay multiple is defined as the ratio between the highest paid taxable earnings for the 
given year (including base salary, variable pay, bonuses, allowances and the cash value of 
any benefits-in-kind) and the median earnings figure of the whole of the authority’s 
workforce. 
 
For the financial year 2024-25 Rye Town Council’s pay multiple was 1.85. 
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