RYE TOWN COUNCIL

ANNUAL LEAVE SUMMARY 2022-23 (REDACTED)

C9 74

Note In line with Government policy, a proportion of the 2022-23 entitlements represented leave carried over from the height of the pandemic (2020-21 & 2021-22).

Staff member

2022-23 entitlement

Taken (or paid if lower hours

Carried over to 2023-24

Balance (written off)

contract) (max 1 week)
A 147.5 hours 147.5 hours 0 hours (no longer employed) | 0 hours
B 49 days 18.5 days 5 days 30.5 days
C 6.6 (average) weeks | 6.6 (average) weeks 0 0
D 5.6 (average) weeks | 5.6 (average) weeks 0 0
E 262 hours 225 hours 30 hours 7 hours
F 224 hours 190 hours 29 hours 5 hours
G 228 hours 155.25 hours 27 hours 45.75 hours
H 146.25 hours 146 hours 0.5 hours 0 hours
I 106 hours 106 hours 0 hours (no longer employed) | 0 hours
J 6.6 (average) weeks | 6.6 (average) weeks 0 0




